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'SCDD

Members Present
Alfredo Rubalcava (FA)
Andrea Vergne (FA)
Barbara Boyd
Catherine Blakemore
Charles Nutt (SA)
Chisorom Okwuosa
David Pegos (FA)
Diane Ambrose (FA)
Eric Gelber
Francis Lau (FA)
Jacqueline Nguyen (FA)
Janelle Lewis (FA)
Jeana Eriksen (SA)
Julie Austin (FA)
Kilolo Brodie (FA)

Kris Kent

Maria Marquez (SA)
Matthew Lagrand (SA)
Peter Harsch

Robert Taylor (SA)
Sandra Aldana (SA)
Sandra Smith (FA)
Sarah Eberhardt-Rios
Stephen Bell (FA)

Wesley Witherspoon (SA)

1. CALL TO ORDER

Council Meeting Minutes

September 18, 2018

NMembers Absent
Kimberly Risser (SA)
Larry Yin

Olivia Raynor

Pete Sanchez (FA)
Robin Hansen

Others Attending
Aaron Carruthers

Chris Arroyo

Cindy Smith

Darin Lounds (L.HA)
David Grady

Dena Hernandez
Doug Saie

Holly Bins

lan Nevarez (LHA)
Jana Chapman-Plon
Karen Mulvany

Lisa Hooks

Kevin Lee

Mary Ellen Stives
Nicole Patterson (DDS)
Patty Evans (LHA)
Riana Hardin

Ruby Villanueva
Sarah May

Sarah Wasiak
Scarlett VonThenen
Sheli Wright
Sheraden Nicholau
Sonya Bingaman
Steven Shum
Tamica Foots-Rachal
Yolanda Cruz

Council Chair Sandra Smith (FA) called the meeting to order at 10:23 AM.

2. ESTABLISH QUORUM
A quorum was established.

Legend:
SA = Self-Advocate
FA = Family Advocate
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WELCOME AND INTRODUCTIONS
Councilmembers and others in attendance introduced themselves.

PUBLIC COMMENT
None.

APPROVAL OF JULY 2018 MINUTES

Action 1
It was moved/seconded (Witherspoon [SAl/Marquez [FA]) and carried to
approve the July 31, 2018 minutes. (See page 6 for the voting record of

members present.)

CHAIR REPORT

Council Chair Sandra Smith (FA) reported her activities since the July
Council meeting. Her report included details of her work with the Executive
Committee team preparing for the closed session. Chair Smith also spoke
of the Fundamentals trainings that Councilmembers participated in, and
asked for a moment to remember those who were lost in developmental

centers.

EXECUTIVE DIRECTOR AND STAFF REPORTS

Executive Director Aaron Carruthers provided a written report to members
that outlined accomplishments this past year including: SCDD exiting high
risk status, Council being recognized as “Employer of the Year”, and having
our work reach 2.5 million Californians. Executive Director Carruthers also
highlighted the newspaper insert in the Sacramento News & Review, and
provided a legislative update.

Staff reports were made available in the packet.

CHAIR AND VICE CHAIR ELECTIONS

Per the process selected by Councilmembers which states, “. . . Appoint by
Majority Vote a Chair and Vice Chair at the September meeting,”
candidates were considered as follows (in alphabetical order):

Chair

Jeana Eriksen
Matthew Lagrand
Sandra Smith

Legend:
SA = Self-Advocate Page 2 of 6
FA = Family Advocate
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Vice Chair
Charles Nutt

An election was held separately for each office. The election for Chair was
held first. Following member statements by the candidates for Chair, a
public vote was taken. Chair Sandra Smith won the majority vote for
Chairperson with nineteen (19) votes, Councilmember Matthew Lagrand
followed with five (5) votes, followed by Councilmember Jeana Eriksen with
zero (0) votes.

Following a member statement by the candidate for Vice Chair,
Councilmember Charles Nutt won the majority vote for Vice Chairperson
with twenty-four (24) votes.

CLOSED SESSION — PERSONNEL
The Council went into closed session.

RECONVENE OPEN SESSION
Pursuant to Government Code Section 11126.3 (f), the Council reported
that there was no reportable action taken in closed session.

EFC AND LPPC RECOMMENDED POLICY PRIORITIES FOR 2019-2020
Council Chair Sandra Smith and Deputy Director of Policy Cindy Smith
presented on the 2019 — 2020 policy priorities for the Employment First
Committee (EFC) and Legislative and Public Policy Committee (LPPC).

EFC priorities:

e Increasing competitive integrated employment (CIE) vendor capacity
and business models

¢ Bringing individual and family advocates to the table for discussion on
how to implement CIE

¢ CIE Blueprint Local Partnership Agreement (LPA) development and
implementation

Action 2

It was moved/seconded (Nutt [SAJ/Eriksen [SA]) and carried to approve the
EFC recommended policy priorities for 2019-2020. (See page 6 for the
voting record of members present.)

Legend:
SA = Self-Advocate Page 3 of 6
FA = Family Advocate



12.

13.

LPPC Priorities:

¢ Goal 1: Self-Advocacy

¢ Goal 3: Housing

¢ Goal 6; Formal and Informal Supports

Action 3
It was moved/seconded (Nutt [SA)/Bell [FA]) and carried to approve the
LPPC recommended policy priorities for 2019-2020. (See page 6 for the
voting record of members present.)

APPROVAL OF INCREASED FUNDING FOR THE 2017-18 BUDGET

Executive Director Aaron Carruthers presented an updated budget for FY
17-18 based on the additional funds received from the Federal government.
In addition, since the 2017-18 budget was approved in May, spending has
gone down in several areas. Originally the Council planned for a budget
deficit that would draw on the prior year unexpended savings. The
additional Federal funds have resulted in a budget surplus of approximately
$299,000. The updated budget reflects the surplus and has allocated funds
accordingly.

Action 4

It was moved/seconded (Nutt [SAl/Witherspoon [SA]) and carried to
approve the increased funding for the 2017-18 budget. (See page 6 for the
voting record of members present.)

CYCLE 40 DELIVERABLE: STRATEGIC HOUSING FRAMEWORK AND

HOUSING PANEL
The following panelists presented a draft of the Strategic Housing

Framework;

« Darin Lounds, Vice President of the Lanterman Housing Alliance (LHA);
Executive Director Housing Consortium of the East Bay

e lan Nevarez, Administrator of the LHA; HOPE Manager of Community
Relations

¢ Patty Evans, LHA Project Coordinator

Legend:
SA = Self-Advocate Page 4 of 6
FA = Family Advocate



14.

15.

16.

« Steven Shum, the Project’s Lead Consultant; Associate Director,
Corporation for Supportive Housing

The Strategic Housing Framework is a deliverable by the LHA for the
Cycle 40 grant. Councilmembers were given the opportunity to ask
clarifying questions, and were informed the draft would be posted for
public feedback.

Action 5

It was moved/seconded (Nutt [SAl/Witherspoon [SA]) and carried to
approve the draft of the Cycle 40 deliverable: Strategic Housing
Framework. (See page 6 for the voting record of members present.)

STATEWIDE SELF-ADVOCACY NETWORK REPORT
Councilmembers were directed to review the Statewide Self-Advocacy
Network Report in the Council Packet.

COMMITTEE REPORTS

Councilmembers were directed to review Committee meeting minutes
located in either the Council packet or provided as handouts for the
following committees:

A. Executive Committee

B. Legislative & Public Policy Committee

C. Membership Committee

D. State Plan Committee

E. Self-Advocates Advisory Committee

ADJOURNMENT
The next meeting is on November 29, 2018 at the Crowne Plaza Hotel in

Sacramento. The meeting was adjourned at 4:45PM.

Legend:

SA = Self-Advocate Page 5 of 6

FA = Family Advocate
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Name

Aldana, Sandra
Ambrose, Diane
Austin, Julie
Bell, Stephen

Blakemore, Catherine

Boyd, Barbara

Brodie, Kilolo
Eberhardt-Rios, Sarah
Eriksen, Jeana
Gelber, Eric
Harsch, Peter

Kent, Kris

Lagrand, Matthew
Lau, Francis

Lewis, Janelle
Marquez, Maria
Nguyen, Jacqueline
Nutt, Charles
Okwuosa, Chisorom
Pegos, David
Rubalcava, Alfredo
Smith, Sandra
Taylor, Robert

Vergne, Andrea

Witherspoon, Wesley
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Legend:
SA = Self-Advocate
FA = Family Advocate
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'SCDD

Deputy Director of Administration Report
November 29, 2018

The Deputy Director of Administration exercises broad policy-making authority
over the SCDD’s administrative functions including: personnel, fiscal, contracts,
information technology and customer services to fulfill the strategic goals of the
SCDD. Below is a summary of activities since the last Council meeting on
September 18, 2018.

Policy

O

Continued to work with the Administration Committee and Executive
Committee as well as Department of Social Services (CDSS) Legal and SCDD’s
new attorney on the Administrative Policies and Procedures Manual in
preparation for the November 29, 2018 Council meeting.

Fiscal/Administrative

0]

Continued working with CDSS Information Technology, Telecom, Business
Services, SCDD Headquarters and Regional Office staff to inventory existing
computer hardware, software, telephone and mobile devices and to assess
the age of these devices to develop a plan for replacing them on a regular
basis.

Continued working with CDSS Business Services staff to identify Regional
Offices that are up for lease renewal and to develop timelines for negotiation
and execution of new lease agreements.

Provided the Executive Committee, Administrative committee and Council
with enhanced monthly and year-to-date expenditure data through the first
quarter of State Fiscal Year 2018/19.

Worked with Chair Smith, the Attorney General legal counsel, SCDD legal
counsel and Personnel Officer, and the Health & Human Services Agency to
complete the 2017/18 Executive Director performance evaluation.
Continued supervision of the Quality Assurance and Clients’ Rights

Advocacy/Volunteer Advocacy Services programs with close collaboration
14



O

with DDS.
Attended the QA staff meeting on October 12th.

o Continued to meet with CDSS information technology managers and staff to

O

provide IT support to Council staff statewide.
Acted for the Budget Officer directing critical SCDD budget functions while
the Budget Officer was on extended medical leave.

Personnel

O

Continued to work with the Executive Team and Personnel Officer on the
organizational structure of the Policy and Public Affairs Branch and Regional
Office Operations Branch and continued with the recruitment of staff to
support the new organizational structure.

Attended the monthly Regional Managers meetings with the Deputy Director
of Regional Office Operations and Regional Managers.

In coordination with Executive Team, continued to address on-going training
and personnel needs.

Continued working with the Personnel Officer and Deputy Director of
Regional Office Operations to discuss reclassifying all Office Technicians
stationed in the Regional Offices to the Program Technician classification or
equivalent classification that would provide them with an upward mobility
pathway within the organization.

Approved SCDD’s annual bilingual language survey and submitted it to
CalHR.

Worked with the Personnel Officer to provide requested information to the
State Personnel Board for their human resources program compliance
review, which occurs every three years for all state departments.

15



Report from Deputy Director, Policy and Public Affairs
September 18, 2018 - November 9, 2018

Supported Sequoia and Bay Area Regional Offices to testify at Select Committee on Intellectual and
Developmental Disabilities. Attended hearings in Frenso and Concord. Met numerous times with
Assemblymember Frazier’s office regarding hearings and next session. Provided support to other offices to
follow-up with Members in attendance at hearings.

Prepared for and/or staffed meetings of Legislation and Public Policy Committee and Employment First
Committee (EFC). Coordinated presentation of Workforce Board to EFC. Coordinated with Deputy Director

Vicki Smith to finalize a strategic plan for SCDD’s policy activities for 2019-2020. Began process of drafting
language and talking to stakeholders about possible proposals.

Coordinated call with DSS regarding SSI/Cal-Fresh roll-out. Represented SCDD at Olmstead Advisory
Committee and California Coalition for the Employment of Persons with Disabilities.

Met with Disability Rights California numerous times to discuss shared priorities in 2019-2020.
Coordinated letter to DDS from DRC and SCDD regarding the implementation of the HCBS Settings Rule.

Represented SCDD at meeting of the Lanterman Coalition. Represented SCDD at meeting of Hate Crimes
Coalition.

Represented SCDD on NACDD Public Policy Committee calls. Provided input on priorities.

Directed development of new policy related materials for SCDD during 2019-2020. Currently being
designed by DSS.

Directed development of, and provided input on SSAN membership and reviewed materials for SAAC and
SSAN meetings.

Provided input into annual reporting of state plan and work plan submissions for federal reporting.
Directed workplan development for policy related goals and objectives.

Worked with Director and other Deputy Directors to coordinate hiring and interviewing for other positions
including the Public Information Officer.

16
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SCDD

Stare Council en Developmenial Disabilities

REPORT FROM
Vicki L. Smith
DEPUTY DIRECTOR, REGIONAL OFFICE OPERATIONS

TIME PERIOD: September 01, 2018 to October 31, 2018

The Deputy Director of Regional Office Operations (DDROO) provides leadership and supervision
to the twelve (12) SCDD regional offices and to the Manager of State Plan and Self-Advocacy, as
well as providing staff support to the State Plan Committee.

Reaional Office Operations:

€

[ ]

The twelve regional SCDD offices: Managers, as well as all other parties that work directly on the
State Plan activities worked in teams to develop the draft of the 2019-2021 Work Plan (the detailed
activities that staff carries out to implement the Goals and Objectives that the Council has identified
in the State Plan). That process incorporated the direct input from the community through the
Portrait of Services completed by each office and their respective Regional Advisory Committees.

It also incorporated the priorities from both the Employment First Committee and the Legislative
and Public Policy Committee of the Council. Thank you to both of those committees for allowing us
to do strategic planning with them to assist us in incorporating those priorities.

We are currently recruiting for the following regional office vacancies: North Valley Hills
(AGPA/Community Program Specialist Il (BSG)); Los Angeles Regional Office (AGPA/Community
Program Specialist Il (BSG/QA), and; North Coast Regional Office (Office Technician (BSG/QA)).

State Plan and Self-Advocacy Team:

G

| am extremely pleased to announce Rihana Ahmad as the Manager of the State Plan and Self-
Advocacy team at Headquarters. The State Plan group is made up of two analysts (Janet
Fernandez and Sarah Wasiak) and the Self-Advocacy team has one analyst (Riana Hardin). The
State Plan group compiles the data and prepares the State Plan reports for submission to AIDD
and the Self-Advocacy Coordinator provides support to both the Self-Advocacy Advisory
Committee (SAAC) and the Statewide Self-Advocacy Network (SSAN) project of the SCDD. Ms.
Ahmad will supervise this team under the Deputy of Regional Office Operations.

Respectfully Submitted: Vicki L. Smith, Deputy Director, Regional Office Operations
17



Highlights of State Plan Activities (full version posted at www.scdd.ca.gov)
REGIONAL OFFICE AND HEADQUARTER ACTIVITIES FOR:

| REGIONAL OFFICE (RO) MANAGER
North Coast (NCRO) Sheli Wright
North State (NSRO) Sarah May
Sacramento (SACRO) Sonya Bingaman
North Bay (NBRO) Lisa Hooks
Bay Area (BARO) Sheraden Nicholau
North Valley Hills (NVHRO) Dena Hernandez
Central Coast (CCRO) David Grady
Sequoia (SEQRO) Yolanda Cruz
Los Angeles (LARO) Christofer Arroyo
Orange County (OCRO) Scarlett VonThenen
San Bernardino (SERO) o Tamica Foots-Rachal
San Diego/lmperial (SDIRO) MaryEllen Stives

*SA=Self-Advocate FA= Family Advocate OTH= Other/Professional ORG = Organizations*

Respectfully Submitted: Vicki L. Smith, Deputy Director, Regional Office Operations
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GOAL #1.1: The Council will increase knowledge about self-determination and person-
centered planning by monitoring, supporting and actively engaging in the implementation of
the Self-Determination Program.

o SCDD staff provided a training in a 90-minute breakout session in Spanish at Fiesta
Educativa's 40th Annual Statewide Conference in Los Angeles for 53 attendees on Person
Centered Planning. This topic was presented at the request of Fiesta Educativa because they
had noted a great demand for such a training for their constituents and because SCDD Los
Angeles staff were uniquely suited and skilled to do it. Content included topics such as
defining person centered planning (PCP), how it relates to IPPs, IEPs, and self-determination;
how it can be used now; who develops it; understanding how PCP is different from traditional
system-centered planning; and how it is developed and used for services. A survey was
administered after the presentation which indicated attendees believed they were more likely
to improve their advocacy. (SA=2, FA=45, OTH=6)

GOAL #1.2: The Council will promote self-advocates in leadership roles in statewide networks
a) through the strengthening of a statewide self-advocacy organization and by supporting
self-advocates; b) within cross-disability leadership coalitions; and c) in training other self-
advocates to become leaders.

e SCDD worked with California Memorial Project- STOCKTON each year people who lived
and died at developmental centers across California are remembered and honored through
a ceremony. On 9/17/18 at the Stockton Rural Cemetery- Staff provided technical
assistance at the ceremony by coordinating supplies needed for event such as chairs,
canopy’s, coolers and speaker transportation. The event went well and had around 75
people (Self Advocates, Family Advocates and others) in attendance. California Memorial
Project- MANTECA. On 9/17/18 at the Parkview Cemetery in French Camp- Staff provided
technical assistance at the ceremony. Valley CAPS (a day program) self-advocates
organized this event at this location. VMRC and Disability RIGHTS was there and spoke
briefly at the event. The Valley CAPS self-advocates recited prayers and sang. All the
people at the event also laid flowers down on the gravestone to honor those buried there.
This was the 16th Annual Remembrance Ceremony and SCDD NVH has been on the
planning teams for all of those years! (SA=125, FA=10, OTH=10)

GOAL #2.1: The Council will increase and promote culturally competent strategies and
resources that facilitate competitive, integrated employment (CIE) of people with I/DD.

e SCDD in partnership with IBM and the Job Accommodation Network, hosted the JAN
Academy: Normalizing Workplace Accommodation through Tools, Technologies and
Technologies. Attendees heard introductions by MC, BARO, heard an opening speech from
DOR's Director Xavier, went through a multi-section training, and at the end of the academy,
heard closing statements by Assemblymember Bonta. Attendees included job seekers with
disabilities, advocates, employees with disabilities, hiring managers, business owners, HR

Respectfully Submitted: Vicki L. Smith, Deputy Director, Regional Office Operations
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professionals, and employment service providers. See attachment for materials. (PM 1.3.2)
(SA=25, FA=10, OTH=31)

GOAL #2.2: The Council, in consultation with its federal partners, will increase identification,
advocacy and/or sponsorship of legislative, regulatory, policy, procedure and/or practice
changes to increase CIE for people with I/DD.

¢ None Reported

GOAL #3.1: The Council will work with housing entities to increase the development and/or
provision of community housing for people with I/DD.

« SCDD staff has been working with Learning Rights Law Center - a special education public

interest law firm that represents individuals on a pro bono basis and works with underserved
communities to expand capacity, train families, and increase access to needed special
education services -- to host, participate, and teach as part of their TIGER program. The
TIGER program (Training Individuals for Grassroots Education Reform) trains individuals
through beginner, intermediate, and advanced courses that lasts 11 months and totals
approximately 35 hours of training. Homework is assigned and graded, a curriculum is
created and followed, and participants are expected to participate, thrive, and learn about all
aspects of special education and services for individuals with developmental disabilities.
SCDD staff taught an ""Advanced Plus™ course, for topics which LRLC does not possess the
expertise. Over 60 participants will learn about topics such as policies, resources, and
services impacting special education, regional center, transition services, and adults services;
how to read and understand bills, the Governor's Proposed Budget, and proposed
regulations; person centered planning; disparities in the regional center system. Classes are
presented in English and simultaneously transiated in Spanish; if no English speakers are
present, the class is held in Spanish. LRLC provides the structures, trainees, simultaneous
transiation services, translation of course materials, refreshments, and snacks while SCDD
provides the training, expertise, subject content, materials, and operations during class time.
(SA=2, FA=19, OTH=2)

GOAL #3.2: The Council will identify and decrease barriers to housing for people with I/DD.

¢ SCDD staff attended the Humboldt County Human Rights Commission. The discussion

focused on the de-criminalization of homelessness and an influx of funding ($5,000,000)
coming to the community for housing the homeless, those with mental health issues and low-
income families. A housing task force was put together to look into the way the funds were
marked to be spent. Staff provided 20 "SCDD Brochures" and gave input regarding the need
for housing to include people in the intellectual and developmental disabilities community.
(OTH=12)

Respectfully Submitted: Vicki L. Smith, Deputy Director, Regional Office Operations
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GOAL #3.3: The Council, in consultation with its federal partners, will increase identification,
advocacy and/or sponsorship of legislative, regulatory, policy, procedure and/or practice
changes to increase housing for people with I/DD.

» SCDD worked with the Lanterman Housing Alliance to discuss goals and set a strategic plan
to work with developers in the Central Valley along with Central Valley Regional Center.
They assisted with coming up with clear and concise goal and mission statement so that we
can speak with developers about the need for housing for people with developmental
disabilities. (OTH=3)

GOAL #4.1: The Council and its federal partners will increase knowledge and awareness for
people with I/DD and their families about the availability of and access to health and public
safety-related services and supports.

e SCDD staff conducted the final session of the eight-week course on health and weliness. The
curriculum used was “Partnerships in Wellness” from the Institute on Community Integration-
University of Minnesota. The focus of the curriculum utilized a wellness wheel divided into
four sections and the four areas are: food and drink, social support, feelings and physical
activity. During each session every participant was responsible for signing themselves in, an
optional weigh in, bringing their notebook and participating in the discussion and activities,
which everyone did willingly. During the 8th session the group continued to be actively
involved in the discussion on what wellness is and what it means to them; identifying who
their social supports are; managing their emotions and feeling; strategies and ways to
incorporate more activity into their life and nutrition and leaming about My Plate. As a final
activity the group played a game of Jeopardy which was very helpful in providing a review of
the content that had been covered during the previous 7 weeks. As a celebration for
completing the class the group decided to have a pot luck luncheon of healthy food items.
Several self-advocates worked with either their day program or family members to make
items to share at the luncheon. Certificates of Completion were given to all attendees. The
group had very positive feedback regarding the class and reported they feel they are making
positive changes in their lives. Based on the success of the class and the engagement of the
participants, SCDD staff invited five of the past students to return as co-teachers during the
next session and they all are planning to attend. (SA=15, FA=0, OTH=5)

GOAL #4.2: The Council, its federal partners, and self-advocates will increase information
and training to law enforcement, court personnel, health care providers, and/or other care
professionals about disability-related health and safety issues.

o SCDD worked with CalOptima Community Alliances Forum Understanding I/DD training -
staff conducted a training on "Navigating the Intellectual/Developmental Disabilities Service
System and Accessing Services" to 150 healthcare and related providers at the Delhi Center
in Santa Ana. This training covered a brief disability history timeline, available services,
systems navigation strategies, and provider tips. The OCRO is a committee member on the

Respectfully Submitted: Vicki L. Smith, Deputy Director, Regional Office Operations
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Community Alliances Forum, so in addition to conducting the presentation, staff also assisted
with set-up for the event, as well as the planning that went into it. This training was part of a
panel presentation of experts that included the RCOC Chief Medical Officer, CalOptima's
Whole Child Model Medical Director, a parent professional, as well as the Executive
Councilmember from Family Voices of California. Following the training, several participants
approached staff to inform her of how valuable the information was and the strategies so that
they can better help the families they serve. CalOptima conducted a post survey and results
are pending at this time. Funds leveraged are approximately $5,000 for use of Delhi Center
space, A/V equipment, food, and reproduction of materials. (OTH=150)

GOAL #4.3: The Council, in consultation with its federal partners, will increase identification,
advocacy and/or sponsorship of legislative, regulatory, policy, procedure and/or practice
changes to increase accessibility to health care and public safety services for people with
I/DD and their families.

e SCDD participated in the CalOptima Member Advisory Committee (MAC)/Provider Advisory
Committee (PAC). SCDD staff met with CalOptima, MAC, OneCare Connect MAC and PAC
delegates to determine the joint meeting agenda topics for the joint MAC/PAC meeting to be
held on October 11, 2018. Discussion ensued regarding the CalOptima Board request for
recommendations from the committees regarding the 10% cap on CalOptima's Network auto-
assignment as well as a possible consultant to evaluate the provider network strategy ‘and
these items have been added to the agenda. The subcommittee members were from
CalOptima, SCDD Orange County, Alzheimer's Orange County, Monarch Healthcare, Susan
G. Komen, and CHOC Children's. The Member Advisory Committee and Provider Advisory
Committee both review information presented by CalOptima regarding budget, programs, and
systems and provide feedback and concerns to management and their Board of Directors, as
appropriate for resolution and optimization of medical provision to the Orange County
community. (OTH=16)

GOAL #5.1: The Council and its federal partners will increase knowledge and awareness of
developmental milestones and intervention services for families of young children and

professionals.

e SCDD staff provided training at Escuela de la Raza Unida in Blythe, CA for parents. As part
of the Project Leadership series in collaboration with Family Voices of California and the Early
Start Family Resource network, the goal of the training is to educate parents in the
identification of early intervention services and increase their advocacy in the special
healthcare needs of their children. As leaders in their community, they are trained in the
history of advocacy, so that they can identify and understand important legislative policies,
participate in advocacy in their local communities and receive supports so that they can
address their own action plans to impart systems change and improve services. Further, they
are part of a parent network of advocacy that will receive ongoing support from the
collaborators of this training series, so that they will be supported in their advocacy in the
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future. This session focused on systems laws and entitlements for children with disabilities
and their families. During the training, participants learned to define the differences between
laws, statutes, regulations and entitiement programs. They also were educated on the
branches of government, policies and demonstrate their learned knowledge of public systems
for children, the mechanism for funding of these programs and the agencies responsible for
implementing services. This was session 2/7 in the series. Participants were also tested on
their knowledge throughout the training through activities that tested their knowledge, sharing
their stories and a survey. Incentives were leveraged in the amount of $100 for the
participants of this program to assist with gas, and they were provided with supplies to assist
them in documenting their advocacy with a personal action plan that they will work on
throughout the training. Incentives were provided by the Early Start Family Resource
Network. (FA=2, OTH=1)

GOAL #5.2: The Council, in consultation with its federal partners and other stakeholders, will
increase awareness and knowledge for families and self-advocates about the availability of
and access to services which support inclusive education.

e SCDD staff provided information on inclusion (Equality vs Equity; Benefits of Inclusive
Classrooms) at the Multi-SELPA Legal Professional Development Series. SCDD staff
provided an update on recent legal decisions that are shaping educational practices across
Calif. With Multi-Tiered System of Support (MTSS) through collaborative and inclusive
practices, understanding the current trends changing how we serve students with disabilities
is paramount in building an improved system of supports and services. (SA=0, FA=20,
OTH=130)

GOAL #5.3: The Council, in consultation with its federal partners and in collaboration with
educators and stakeholders, will increase information and technical assistance to prepare
and empower students, families and professionals in developing individualized transition
plans that lead to employment, post-secondary education &/or independent living options &
opportunities.

o SCDD staff participated in the regular meeting of the Orange County Adult Transition Task
Force (OCATTF) at Newport Mesa Unified School District, Harper Campus in Costa Mesa,
CA. OCATTF is a collaboration where leaders from education, business, service agencies
and family advocacy groups come together to share resources and address programming
concerns specific to the successful transition of individuals with disabilities from school to
work and community living. SCDD staff promoted the upcoming "SSI Benefits & Appeals" and
October SSI Professional Training by M. Walling events. In addition to dedicated resource
sharing during the meeting, the following Orange County resources and programs presented:
Social Security WIPA Presentation from DOR, RCOC Paid Internship Program, DOR Student
Services, and Orange County LPA updates. The next meeting will take place in November
2018 in Saddleback Valley School District. (OTH=44)
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GOAL #5.4: The Council, in consultation with its federal partners, will increase identification,
advocacy and/or sponsorship of legislative, regulatory, policy, procedure and/or practice
changes to increase access to quality education services throughout the lifespan for people
with I/DD.

e SCDD met with a Contra Costa Co School Board Trustee and family advocate / community
organizer to review potential next steps in advocacy and educational outreach for students
and families in areas of SPED services, rights, processes, and timelines. This group
recapped the success of the recent presentation to the School Board the month before, and
where the interests were expressed by trustees and members of the public regarding how to
best utilize the momentum of the SPED and Beyond series. This includes another series of
workshops, potentially a series of webinars, and technical assistance clinics. Also, this group
discussed trending and recent examples of how institutional racism and racial, disability and
intersectional politics can impact progress and projects addressing barriers and gaps within
any system. (FA=2, OTH=1)

GOAL #6.1: The Council, in collaboration with our federal DD partners, will reduce service
access barriers and decrease the disparity in available information, which describes services
and supports that may be purchased throughout California’s Regional Center system, by
translating and providing that information in Spanish and tracking statewide POS disparity
data for Spanish-speaking self-advocates and families.

e SCDD completed the first draft in Q&A format of all Regional Center Funded Purchase of
Services by Service Code, including description of services identified in the Federally-
Approved Self-Determination Waiver. Will meet with Federal Partners on project for review

and next steps.

GOAL #6.2: The Council will increase the knowledge and skills of people with /DD to move
from institutional to community settings and to increase their ability to self-advocate.

o SCDD staff facilitated a self-advocacy group meeting at the Canyon Springs Community
Facility in Cathedral City. At the self-advocacy group meeting, staff provided a training to all
attendees about Emergency Disaster Preparedness, how to create a "Go Bag" of important
items to take if you needed to evacuate, facts about how best to survive during a flash flood,
wild fire and/or earthquake, how to locate the evacuation site in your area, how to notify local
emergency personal that an individual with a disability resides at their home address and how
to get set up for reverse 911 on house and cell phone. Also, the training provided self-
advocates with tips and information on how to prepare and protect yourself ifiwhen an
emergency happens. The site was provided (1) red folder which contained the DDS Feeling
Safe, Being Safe (FSBS) personal safety information brochure, FSBS DVD on how best to
prepare for various types of emergencies, FSBS large refrigerator magnet of emergency
numbers, SCDD important items to list to go into an emergency kit/"Go Bag", SCDD Five
"P's" of Evacuation, SCDD Emergency Preparedness Tips and Resources, and a flyer for the
Great Shake Out. (SA=18, FA=0, OTH=8)
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GOAL #6.3: The Council will increase outreach, training, and technical assistance to improve
the quality of and access to services, including (but not limited to) Regional Centers,
education, transportation, public benefits, child care, and recreation for people with /DD and

their families.

e SCDD Staff Participated in the Bay Area Rapid Transit (BART) Accessibility Taskforce
(BATF) meeting. Staff gave feedback on the station hardening presentation and got
clarification on how the stations with elevators outside the paid area will incorporate them into
the paid area in difficult locations such as Bayfair BART. Staff also volunteered to test the
new BART mobile app and give feedback on the ease of use. (SA=18, OTH=12)

GOAL #6.4: The Council, in consultation with its federal partners, will increase identification,
advocacy and/or sponsorship of legislative, regulatory, policy, procedure and/or practice
changes to increase access to quality community-based services for people with /DD and
their families.

» SCDD staff met with Senator Holly Mitchell (Chair of the Senate Budget Committee's Human
Services Subcommittee) and her field staff in order to educate the Senator about the need for
the restoration of social and recreational services in the Lanterman. The need exists because
such services were available before cost savings measures were implemented in 2009 and
self- and family advocates have indicated that the restoration of such services are essential to
ensuring their needs are fulfilled. SCDD Los Angeles staff were part of a collaborative effort to
educate Senator Mitchell, which included self-advocates, family advocates, and agencies
such as the Autism Society of Los Angeles, Disability Voices United, the Miracle Project, EC
Kids Fitness and Nutrition, Kaiser Permanente, and other local organizations. The Senator
indicated her support of the restoration of social and recreational programs and provided
feedback in terms of additional strategies to educate her colleagues. (SA=18, FA=30,

OTH=6)
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SCDD provides
comprehensive clients’
rights advocacy sewvices
{CRA) and volunteer
advocacy services (VAS)
for persons with /DD who
are residents of state
developmental centers
and the state operated
community facility through
an interagency agreement
with DDS.

Sonoma OC

Ross Long, VAS

Michele Sloane, Office Tech
Toblas Weare, CRA

Porteivilie DG

Erika Flores, CRA

Judi Muirhead, VAS
Connie Wilson, Office Tech

Tanzim Arastu, VAS
Charlgs Nguyen, Office Tech
Laurie St. Pierre, CRA

Julie Hillstead, VAS
Robbin Puccio, CRA

Holly R. Bins

ivity fot
Sonoma Developmental Center

SDC placed 25 people into the community
this reporting périod. VAS Coordinator,
advocates and CRA attended:

5 IPPs and 44 transition meetings

11 community placement meetings

2 HRC/BMC meetings,

4 court appearances

2 Regional Project meeting,

2 SDC employee trainings

CRA serves all clients in the STAR unit
Completed annual mandated reporter
training

Porterville Developmental Center

VAS Coordinator, volunteer advocates and
CRA attended 6 fransition and 6 IPPs.
Acting CRA conducted:

18 denial of rights reviews,

6 escort reviews,

8 human rights/behavior review meetings,
3 restricted access reviews,

4 self advocacy meetings,

6 PDC empioyee trainings,

3 hand cuff debriefings,

9 court appearances,
2 professional group trainings for PDC,

1 VAS training

Completed annual mandated reporter

training. CRA hired on Oc’to:'2 6 1st.

CALIFORNIA

4 SCDD

State Council on Developmeniat Disabilities

Sonoma DC 25
Porterville DC 253
Fairview DG &¢

Canyon Springs CF

Fairview Developmental Center
CRA attended following meetings:
14 transition meetings
16 IPPs ar special team
4 denial of rights
6 employee rights trainings
8 acute crisis
4 human rights/behavior support
2 FDC professional group meetings
1 FDC family, friends meeting
CRA serves all clients in the STAR unit.
VAS Coordinator and advocates attended
following meetings: 1 IPP, 14 ftransition, 1
denial of rights, and 30 meetings in the
community.
Completed annual mandated reporter training

Canyon Springs Community Facility
VAS Coordinator and volunteers attended attended:
37 IPP/special team meetings;

6 transition meetings;

3 self advocacy meeting,

2 Human rights/behavior meetings

2 court appearances with clients,

2 CS employee trainings,

CRA reviewed 2 denial of rights; 2 human rights/
behavioral meetings, 5 highly restricted reviews,

10 IPPs, 3 transition mtgs, attended 2 human rights,
facilitated 10 self-advocaty meetings, 26 Emerging
Risk reviews ; filed 2 Writs, 8 clients in court
appearances, provided 7 CS staff trainings
Completed annual mandated reporter training



Clients’ Rights Advocate and Volunteer
Advocacy Services

S € D D Developmental Center Closure Update
- -"‘ November 29, 2018

Community Transition Numbers 2018

2018 Jan | Feb | Mar | Apr | May | June | July | Aug | Sept | Oct | TOTAL | Oct 31
number of
. 2018
transitions
to CENSus
community
for year
Canyon 0 1 0 0 | 1 0 0 1 1 0 3 47
Springs*
Fairview 3 3 5 2 8 6 2 5 5 5 44 94
| Porterville* | 4 3 6 5 2 10 1 1 0 5 37 253
Sonoma 1514 | 13 | 18 | 13 | 21 18 | 12 8 17 193 25

*Canyon Springs Community Facility and Porterville Developmental Center Secure Treatment
Area are not scheduled for closure. The Porterville Developmental Center General Treatment
Area is scheduled to close in 2021. Sonoma DC is scheduled to close by December 31, 2018.
Fairview Developmental Center is scheduled to close by 2021.

Developmental Center Closures — Past and Present

Facility Projected Closure Date and Land Use
Sonoma Developmental Center December 31, 2018
located in Eldridge
Fairview Developmental Center December 2021 (unofficially Oct 2019)
located in Costa Mesa
Porterville Developmental Center December 2021 (General Treatment Area only)
located in Porterville
Canyon Springs Community Facility No proposed closure date
located in Cathedral City
Lanterman Developmental Center Closed 2014 (Site is now part of Cal Poly, Pomona)
Agnews Developmental Center Closed 2009 (Sold to corporations and City of San Jose)
Sierra Vista Community Facility Closed 2009
Camarillo Developmental Center Closed 1997 (Site is now Cal State Univ, Channel islands)
Stockton Developmental Center Closed 1996 (Site is now part of Cal State, Stanislaus)
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California Department of Public Health (CDPH) and
Centers for Medicare & Medicaid Services (CMS)

| Canyon Springs | CDPH surveyed CS in August 2018. No conditions of participation
out pending final findings.
Fairview CMS settlement agreement extended to December 31 2018
Porterville CMS settlement agreement extended to December 31 2018
Sonoma CMS notified DDS of cancellation of settlement agreement with
SDC on 05/13/2016. ICF units were decertified by CMS as of
| 07/01/2016.

Porterville and Fairview Certified Unit Population Projections
The projections below establish the maximum permissible client census eligible for
federal funding in the PDC and FDC certified units as of the first calendar day of the
listed month. Federal Financial Participation is only permissible for clients on the Client
List as of June 27, 2016. No Federal Financial Participation can be sought for the
number of clients that exceed the projections below, even if the clients that exceed the
census limits below are on the Client List as of June 27, 2016.

Monthly Census Porterville DC— | Actual ICF | Fairview DC ICF | Actual ICF
Maximum Per General Census Census
CMS Agreement | Treatment Area

ICF
July 2016 105 104 136 128
July 2017 82 80 106 91
July 2018 61 57 57 56
July 2019 39 5
October 2019 0
July 2020 18
July 2021 0
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SCDD Clients’ Rights Advocate (CRA) current observations inside the DC/CF
. Canyon Springs | CRA working with CS staff on accommodation of Desert STAR unit.
First admission scheduled for end of November.
Fairview Inconsistency in implementation in client programs noted as unfamiliar
staff float on other units. Increase in restraint use and medication dosage
noted. CDPH survey conducted in October. FDC is awaiting written
summary.
Porterville The General Treatment Area is experiencing a dearth in veteran staff as
staff transfer to Secure Treatment positions. Office of Protective Services
(OPS) conducting searches at Secure Treatment Area due to increase in
drug and drug paraphernalia found. CRA working with OPS on
appropriate rights protections and denial of rights procedure. CRA hired
on October 1.
Sonoma Community transitions delayed due to lack of staffing for community-
based vendors. Lack of familiar SDC staff proves difficult to deliver
meaningful IPP information to community vendors. CRA transferred to
SCDD Regional Office. VAS Coordinator covering CRA duties for
remaining SDC clients until closure. SDC is on target to close in mid-
| December 2018.

SCDD Volunteer Advocacy Services (VAS) community transition current trends

The VAS Project serves approximately 25% of the individuals residing in the DC/CFs. A

volunteer advocate or the VAS Project Coordinator provides direct advocacy services for twelve

months post placement.
| Canyon Springs VAS is serving two individuals who recently transitioned from CS into
supported living. Difficulties noted in adequate housing (house was not
complete at time of transfer) and lack of vocational services. CS followed
through with acquiring ID cards for clients from the DMV. CS Director
provided support for VAS advocates to visit with their clients at mutually agreed
upon times.
Fairview VAS Coordinator and advocates attended fifteen meetings with clients for
transition activity. Lack of volunteer advocate notification of incidents
involving community-based individuals continues. Two volunteer advocates
separated from the project. Coordinator serving those individuals without a
| volunteer advocate.

Porterville Transition activity is slowing out of general treatment area. Many community
homes are in various stages of construction or awaiting licensing approval.
Advocates attended seven transition meetings in the community. VAS program
covers extensive service area as people transition to all areas in California from -
PDC.

Sonoma Advocates attended eleven transition meetings this period both at DC and in the
community. Twenty-five consumers transitioned this reporting period. The lack
of available labor impacts the residential and vocational services in the
community. Delays noted in placement due to lack of adequate staffing in the
community. SDC scheduled to close mid-December 2018. VAS will serve
individuals in the community until December 2019.
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Qualit

SSESS

A PROJECT OF THE STATE COUNCIL ON DEVELOPMENTAL DISABILITIES

www.scdd.ca.gov/gap

Adult Consumer Survey
Employment Data Brief 2014-2015

The National Core Indicators {NCl) are standard measures used
across states to assess the outcomes of services provided to
individuals with intellectual/developmental disabilities (I/DD)
and their families. Indicators address key areas of concern
such as employment, respect/rights, service planning,
community inclusion, choice, health and safety. All responses
to the surveys are confidential. The aggregated data that
results from NCI surveys are often used to inform strategic
planning, produce legislative reports, and prioritize quality
improvement initiatives.

The following pages For more information on the
provides a closer look at the Quality Assessment Project
employment data and National Core Indicators
aggregated for the 2014- please go to:

2015 ACS cycle. This data
brief was presented to the
Quality Assessment

www.scdd.ca.gov/aap

. Scan QR [E)z¥I[E
Advisory Group (QAAG) by Code to go
UC Davis on September d'redgpfg ,E, 7!
2018. Webpage [&]
Y/ SCDD
St Cooms' o Gavslopimento! Tiiches

QA Coordinator

Regional Center Assignments

8102 19GWaAON

Deborah Kindley

Support Staff: Theresa Ladao
Far Noithern Regional Center
North Bay Regional Center
Redwood Coast Regional Center

Ron Usac = Angel Wiley
Support Staff: Valerie Buell
Golden Gate Regicnal Center
Regional Center of the East Bay
San Andreas Regional Center

George Lewis

Support Staff: Marigene Tacan-Regan
Alia California Regional Center

Central Valley Regional Center

Valiey Mountain Regional Center

Melody Goodman = Tom Hamlett = Jenny Villanueva
Support Staff: Dinah Pio de Roda » Marina Behtikian
East Los Angeles Regional Center

Frank D. Lanterman Regional Center

Harbor Regional Center

North Los Angeles Regiona! Center

San Gabrief Pomona Regional Center

South Central Los Argeies Regional Center
Westside Regional Center

Nancy Dow

Support Staff: Katie Bgatov
Regicnal Center of Orange County
San Dizgo Regional Center

Carol Nakamura-Robinson
Support Staff: Valarie Macias
Infand Regional Center

Kern Regional Center
Tri-Counties Regional Center

if you have questions about the QA project, email QAProject@scdd.ca.gov or visit www.scdd.ca.gov/oap
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EMPLOYMENT DATA BRIEF
2014-2015

A CLOSER LOOK AT EMPLOYMENT IN ADULTS WITH DEVELOPMENTAL
DISABILITIES USING THE ADULT CONSUMER SURVEY

~ The California Department of Developmental Services (DDS) uses tools developed
- as part of the National Core Indicators (NCl) to evaluate the guality of Regional
Center services. This data brief summarizes findings relating to employment in
~ the 8,405 people who took the NC! Adult Consumer Survey (ACS) in the 2014-15
 fiscal year.
2014-15 California and National Employment
Rates in Populations with Developmental Disabilities

17.0%
- I
California Nationally*

LEARN MORE Employment rates for individuals with developmental disabilities
! RMGREIN are lower than those found in the general population?. in fiscal
year 2014-15, the employment rate for individuals with

| il - developmental disabilities in California was 4.8% lower than at

| WWW.DDS.CAGOV/QA s the national level®. This brief outlines the characteristics of

' é employed individuals in California, which may facilitate a better
R understanding of these differences.

* Reflects NCI national average, which inciudes 46 states. in California, the working age for individuals with DD is 22-55; at the national level it is 18 and over. ? Bureau of Labor Statistics, as of 12/2016
\ 1 _.‘ r_;‘. ! \II '- : =
T T Department of Developmental Services
e : J “Building Partnerships, Supporting Choices”
CENTER rorR HUMAN SERVICES : :

Produced by the Center for Human Services, UC Davis Extension, for the Department of Developmental Services Page 1of 7
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Department of Developmental Services Projects and Policies

The National Core California’s Employment California Competitive
Indicators {NCI) Projectisa First Policy was passed in Integrated Employment:

set of surveys selected by DDS 2013. The policy mandates that  Blueprint for Change is an

in 2009 to monitor California’s opportunities for competitive agreement between the Depart-
developmental disabilities integrated employment are ments of Rehabilitation, Education,
service system and assess given the highest priority for and Developmental Services. The
quality and performance among working age individuals with agreement builds on California’s
regional centers. NCI surveys developmental disabilities, Employment First policy, to increase
are developed by the Human regardless of the severity of opportunities for Californians with
Services Research Institute, and their disabilities. developmental disabilities to prepare
include both mailed and for and participate in competitive
in-person surveys. integrated employment.

Employment as a Goal: A Possible First Step

Having work as a goal in the Individual Program Plan (IPP) may be an important first step on the path tc a com-
munity job. Of the 8,405 people who took the ACS in FY 2014-15, 1,023 (12%) were employed in the
community. Of those with a job, 69% had work as a goal in their IPP. In contrast, among people who did not
have a job, 39% had work as a goal in their IPP. In addition, more people who didn’t have a job
reported wanting a job (44%) than those who had work as a goal in their IPP.

Do Have a
Community Job

7,382
Do Not Have a
Community Job

Like their Have Work Want a
Job as an IPP Job
Goal

Employment Data Brief 2014-2015
Produced by the Center for Human Services, UC Davis Extensionsfzor the Department of Developmental Services Page 2 of 7



Demographics

Individuals with developmental disabilities who were employed in the community were mostly maie,
under the age of 40, had an explicit means of communication (more than gestures or body language),
and were in good to excellent health.

Gender 31% Age

22%

59%

Male 17% 17%
10%

2%
; |

19-29 30-39 40-49 50-59 60-69 70-79

Communication Health

17%
= i
I ¥ E 15% Had Poor Had Good to
L o i Health Excellent
| RS - * 11% Health
- { , |
r..-!.lII’J ‘ i | g !
ol BN | l v | 1 [ L !
b il ml L . ! " ™ |
B I .
i _I I | I’ 1 } . l B
LY S|  (GSpeNRY elNE)
Verbal Sign Communication  Gestures/
Language/ Device/Aid Body
Finger Spelling Language

Summary of Key Findings

« Males were employed in the community at a higher rate than females.

* Individuals under age 40 were more likely to work in the community. As age increased, rate of
employment in the community decreased.

« Individuals who used gestures or body language as their preferred means of communication had a lower rate
of employment than those who used other forms of communication.

» Individuals in good to excellent health were employed at double the rate of those in poor health.

Employment Data Brief 2014-2015
Produced by the Center for Human Services, UC Davis Extension, for the Department of Developmental Services Page3 of 7



Demographics

individuals with developmental disabilities who were employed in the community were mostly independently
mobile, had mild intellectual disability, and had two or fewer diagnoses in addition to intellectual disability.

Mobility intellectual Disability
76%
Moves Self with Aids or | . Moves Self
Uses Wheelchair - Without Aids
21%  64%

Non Ambulatory,

Always Needs
Assistance 18%
2% 1%
s as— ) e s
Mild Moderate Severe Profound
*
Number of Diagnoses Type of Diagnosis
Cerebral Palsy 5%’
0
51% Behavior Disorder  6%|
Seizure Disorder = 6% |
32% Other Psychiatric Diagnosis 8%)
Braininjury 8%
17% Anxiety Disorder
Mgnc;d Disorder
Down Syndrome
Other Disability Not Listed
{DOnly  IDand1-2 IDand3+ Autism Spectrum Disorder
Other Other R yon '

Chemical Depenaenc_y

Diaghoses Diagnoses
Prader-Willi Syndrome

Summary of Key Findings

« Individuals who moved independently without aids were employed at a higher rate than those who required
the help of aides or were non-ambulatory.

= Individuals with mild intellectual disability had the highest rate of community employment. As level of
intellectual disability increased, rate of employment decreased.

« Individuals with two or fewer diagnoses other than intellectual disability were more likely to be employed.

« Individuals with chemical dependency, Prader-willi syndrome, autism spectrum disorder, or an other disability
not listed had the highest rates of employment.

*Diagnostic categories are not mutually exclusive (individuals may have more than one diagnasis). Categories add up to greater than 160%

Employment Data Brief 2014-2015
Produced by the Center for Human Services, UC Davis Extension,;zr the Department of Developmental Services Page 4 of 7



Types of Community Employment

=\ 35%
) Building and Grounds

15%
Food Preparation
or Food Service

6%
Assembly, Manufac-
turing, or Packaging

3%
Material Handling,
Mail Distribution

1.5%

Personal Care
Provider

0.4%

Professional or
Technical

0.3%

Summary of Key Findings

Keeping or Maintenance

Construction or Repair

@
&

'f*

21%
Retail

12%
Other

4%
General Office and
Administrative Support

1.5%
Self-employed

0.4%

Management, Business,
or Financial Operations

0.3%
Fishing, Farming,
or Forestry

| e 1

Nicole is employed in a competitive
integrated setting providing animal
care services at Mohnacky Animal
Hospital. Nicole feeds and walks the
animals at the hospital, prepares
them for surgeries, and monitors
their recovery, including those in
critical condition. She has worked at
her job for nearly one year, works full
time, and receives above minimum
wage. When asked about her job, she
responded “| get paid to do what | am
passionate about!”

Merrell is employed as a legisfative
assistant intern at the California
State Capitol in Sacramento. His
advice: “Be willing to try out a

good job. Even though it might be a
challenging job that you don't like at
first, you might actually like it later.
Don’t give up.”

« The majority of employed individuals worked in building and grounds cleaning or maintenance (358 people),
retail (218 people), or food preparation and food service {150 pecple).
« Few individuals were employed in construction or repair (3 people), farming, fishing or forestry work (3 people),
or management, business, or financial operations (4 people).

Employment Data Brief 2014-2015

Produced by the Center for Human Services, UC Davis Extension, for the Department of Developmental Services
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People with developmental disabilities benefit
. : from integrated community employment in more
, ways than just earned income??

Builds self-esteem
» Increases quality of life
' Increases feelings of independence
Provides structure
Expands socialization opportunities
Increases feelings of social belonging

Average hours worked in the Develops new skills and enhances existing skills

community in a 2-week period

Services and Supports:

Another Step Towards Competitive Integrated Employment

individuals who received supports or services were more likely to have a community job. More than half of the
1,023 individuals who had community employment recieved supports for transportation or for finding,
maintaining, or changing jobs. Fewer receive supports or services for education or training and for
social relationship issues or meeting people.

Employed Individuals Type of Support Received by Employed Individuals
Receiving Support
65%
2 62%
34% 38%
30%
% .
Received Support and  Did Not Receive Transportation Finding, maintaining, Education or Social relationship
Had a Community  Support and Had a or changing jobs training issues or meeting
iob Community Job people

Summary of Key Findings

« Amaong individuals who received services and supports for finding, maintaining, or changing jobs, 34% were
employed in the community. Among individuals who did not receive these supports and services, only 6%
were employed in the community.

« 65% of individuals with community employment received assistance with transportation and 62% received
assistance with finding, maintaining, or changing jobs. 38% received assistance with education or training,
and 30% received assistance with social relationship issues or meeting people.

'Stephens, Coltins, & Dodder {2005}, 4 longitudinat study of employment and skill acquisition among individuals with developmental disabilities. Research in developmentol disabilities, 26{5}, 469-486,
“Kober & Eggleton (2005). The effect of different types of employment on quality of life. Journal of Intellectual Disability Research, 43{(10), 756-760.

Employment Data Brief 2014-2015
Produced by the Center for Human Services, UC Davis Extension, for the Department of Developmental Services Page 6 of 7



Other Daily Activities

There are other types of work experiences that individuals with developmental disabilities participate in
such as paid activities in facility-based settings and unpaid activities in community or facility settings.
The greatest proportion of individuals participated in unpaid activities in facility-based settings.

lobs & Activities by Setting

46%

12% 12%

Paid Job in Paid Job In Unpaid activity in Unpaid activity
commmunity-based facility-based commmunity-based in facility-based
setting setting setting setting

Volunt